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Report 
____________________________________________________________________ 
 

 
 
 
To the Chair and Members of the HEALTH AND WELLBEING BOARD  

 
REPORT FROM THE HEALTH AND WELLBEING BOARD STEERING GROUP 
AND FORWARD PLAN 
 
EXECUTIVE SUMMARY 
 
1. The purpose of this report is to provide an update to the members of the 

Health and Wellbeing Board on the work of the Steering Group to deliver the 
Board’s work programme and also provides a draft forward plan for future 
Board meetings. 

 
EXEMPT REPORT 
 
2. N/A  

 
RECOMMENDATIONS 
 
3. That the Board RECEIVES the update from the Steering Group, and 

CONSIDERS and AGREES the proposed forward plan at Appendix A. 
 
WHAT DOES THIS MEAN FOR THE CITIZENS OF DONCASTER? 
 
4. The work programme of the Health and Wellbeing Board has a significant 

impact on the health and wellbeing of the Doncaster population through the 
Health and Wellbeing Strategy, the Joint Strategic Needs Assessment, 
system management and any decisions that are made as a result of Board 
meetings. 

 
BACKGROUND 

5. At the first full Board meeting on 6th June 2013, Board members agreed that 
there would be a Health and Wellbeing Officer group to provide regular 
support and a limited support infrastructure to the Board. In March 2016 this 
support was changed to a steering group. 

The Steering group has had one meeting since the last Board in March 
2019. It is refocussing to ensure progress on the Health and Wellbeing 
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Strategy and key Board priorities including health inequalities, 
loneliness/social isolation, oral health, the areas of focus (alcohol, obesity, 
dementia, and mental health) and prevention. Key updates include: 

Suicide Prevention and Mental Health Awareness 

The ‘#Another way’ suicide prevention campaign was launched to coincide 
with mental health awareness week on the 13th May. It received widespread 
media attention with the message of ‘there is help, there is hope, there is 
another way’. A full evaluation will be carried out however to date the reach 
through Facebook is over 140,000 with over 50,000 views and 20,000 
people engaging with the video. Through Twitter there is reach of almost 
170,000 with almost 40,000 views and 7,500 people engaged and there is 
also standalone Youtube activity.   

The local Time to Change Doncaster social movement changing how we 
think and act about mental health will launch on the 5th July 2019. Changing 
Lives are supporting this initiative and through and through the Time to 
Change Champions and Hubs a number of offers will be available including 

 FREE training sessions on speaking out and campaigning 

 Opportunities to attend Time to Change activities 

 Free resources and tips to help you change the way we all think and 
act about mental health 

 Access to Time to Change E-learning 

 Access to free resources from the Time to Change website 

 Support for Champions, local councils and organisations on running 
long term anti-stigma work in their community 

Get Doncaster Dancing 

In December 2018, the Council commissioned One Dance UK to develop 
Doncaster’s first ‘Get Doncaster Dancing’ strategy. Dance is uniquely placed 
to contribute to getting people active and improving health and social 
outcomes and is particularly popular with women and girls who are more 
inactive than their male counterparts, at every age across the life course. 
The Get Doncaster Dancing Steering Group whose members include 
representation from local arts sector, PE and School Sport organisations 
and Doncaster Council Public Health are leading the strategy. Consultation 
was carried out with the public via focus groups and an online survey (70% 
of whom do not currently dance) and with health and social care partners 
and the dance sector. The full strategy is currently in draft although 
emerging themes and priorities have been identified, and include:  
 

 Promotion – encouraging people to take part in dance, building 
confidence and addressing attitudinal barriers 

 Promotion – signposting what opportunities are on offer in the 
borough 

 Address gaps in provision – stimulating dance activity for adults, 
initiating/incentivising creation of local activity for those living in the 



most disadvantaged communities and for those living with health 
conditions and/or are disabled 

 Increase access to dance in schools for children and young people 
from disadvantaged backgrounds and/or are disabled 

 Increase and upskill professional and volunteer dance workforce to 
work with and support disadvantaged, those living with health 
conditions and/or disabled people. 
 

The full strategy should be ready for wider consultation by the end of June. 
 
Anchor Organisations 
 
The Board has previously discussed the Inclusive Growth Strategy agreed 
late last year, and that set out the role that Anchor Institutions can play in 
helping deliver inclusive growth in Doncaster through each of the 6 main 
drivers: 
 
1. Quality of Place 
2. Industry Specialisms 
3. Education and Skills 
4. Better Work and Jobs 
5. Social Value and Community Wealth Building  
6. Reaching Vulnerable People and Places 
 
Team Doncaster partners and large businesses are the primary focus of this 
work with a significant focus on activity that can increase the amount of 
money spent locally, improving employment practices and creating new job 
opportunities.  Doncaster Chamber are leading the Private Sector 
engagement activity which is equally focussed on opening up supply chains 
locally. 
 
The immediate focus is on: 

 
o Engagement with individual anchor organisations (booked or 

being booked) 
 

o Creation of two Anchor Networks (Social Value and Better Work) 
 

o Exploration of social value / buy local actions that each 
organisation can start to undertake 

 
o Supporting the delivery of the Community Wealth Building ESF 

project (if successful);  
 
Engagement activity is still underway, but from Team Doncaster and 
organisations already approached, the response has been positive.  Health 
colleagues are being approached with the support of Healthwatch 
Doncaster. Organisations will need to be able to commit both their 
procurement and HR staff to the anchor networks when created.  
Nominations to Jonathan Bucknall. 

 
 
 



Recovery City Workshop 
 
The April Health and Wellbeing Board workshop on Recovery City went 
ahead and was well attended. The focus of the discussion was on how we 
celebrate local success stories e.g. the recovery games, how we identify 
and work with existing community connectors and how statutory 
organisations can work with communities as opposed to doing to 
communities. The next steps for the Recovery City approach are to blend 
this approach with other existing asset based community development 
approaches.  
 
Forward Plan 
 
The Forward Plan for 2019 is presented for debate, discussion and 
agreement (Appendix A). 

South Yorkshire and Bassetlaw Shadow Integrated Care System 
Collaborative Partnership Board 

The minute of the 8th March 2019 meeting are attached for information 
(Appendix B). 
 
Doncaster Joint Commissioning Management Board  
 
The minutes of the 28th March 2019 meeting are attached for information 
(Appendix C).  
 

OPTIONS CONSIDERED 
 
6. None 
 
REASONS FOR RECOMMENDED OPTION 
 
7. None  
 
IMPACT ON THE COUNCIL’S KEY OUTCOMES 
 
8.  
 

 Outcomes Implications  
 Doncaster Working: Our vision is for 

more people to be able to pursue their 
ambitions through work that gives 
them and Doncaster a brighter and 
prosperous future; 

 

 Better access to good fulfilling work 

 Doncaster businesses are 
supported to flourish 

  Inward Investment 
 

 
The Health and Wellbeing Board 
will contribute to this priority  

 Doncaster Living: Our vision is for 
Doncaster’s people to live in a 
borough that is vibrant and full of 

 
The Health and Wellbeing Board 
will contribute to this priority 



opportunity, where people enjoy 
spending time; 
 

 The town centres are the beating 
heart of Doncaster 

 More people can live in a good 
quality, affordable home 

 Healthy and Vibrant Communities 
through Physical Activity and Sport 

 Everyone takes responsibility for 
keeping Doncaster Clean 

 Building on our cultural, artistic and 
sporting heritage 

 
 Doncaster Learning: Our vision is for 

learning that prepares all children, 
young people and adults for a life that 
is fulfilling; 
 

 Every child has life-changing 
learning experiences within and 
beyond school 

 Many more great teachers work in 
Doncaster Schools that are good or 
better 

 Learning in Doncaster prepares 
young people for the world of work  
 

 
The Health and Wellbeing Board 
will contribute to this priority 

 Doncaster Caring: Our vision is for a 
borough that cares together for its 
most vulnerable residents; 
 

 Children have the best start in life 

 Vulnerable families and individuals 
have support from someone they 
trust 

 Older people can live well and 
independently in their own homes 

 

 
The Health and Wellbeing Board 
will contribute to this priority  
 
 
 
 
 
 
 

 Connected Council:  

 A modern, efficient and flexible 
workforce 

 Modern, accessible customer 
interactions 

 Operating within our resources and 
delivering value for money 

 A co-ordinated, whole person, 
whole life focus on the needs and 
aspirations of residents 

 Building community resilience and 
self-reliance by connecting 
community assets and strengths 

 Working with our partners and 

 
The Health and Wellbeing Board 
will contribute to this priority 



residents to provide effective 
leadership and governance  

 

 
RISKS AND ASSUMPTIONS 
 
9. None. 
 
LEGAL IMPLICATIONS 
 
10. No legal implications have been sought for this update paper. 
 
FINANCIAL IMPLICATIONS 
 
11. No financial implications have been sought for this update paper. 
 
HUMAN RESOURCES IMPLICATIONS 
 
12. No human resources implications have been sought for this update paper. 
 
TECHNOLOGY IMPLICATIONS 
 
13. No technology implications have been sought for this update paper. 
 
HEALTH IMPLICATIONS  

 
14. There are no additional health implications in this report. 
 
EQUALITY IMPLICATIONS 
 
15. The primary care committee and the Working Win approach both address 

the needs of some of the most vulnerable people in Doncaster. Assessing 
the impact of these approaches will be important. 

 
CONSULTATION 
 
16. None 

 
BACKGROUND PAPERS 

 
17. None 
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